SUPPLIER CODE OF CONDUCT POLICY

Abstract

This Supplier Code of Conduct applies to all suppliers, contractors, consultants, agents,

and business partners of Hutchison Ports Jazan and forms a binding part of all contractual
relationships.
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1. Purpose and Commitment
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Hutchison Ports Jazan (HPJZ) is committed to conducting
business responsibly and ethically, This Supplier Code of
Conduct ("Code") sets out the minimum standards
expected of Suppliers, aligned with HPJZ’s Supplier Code
of Conduct Policy, Human Rights Policy, and Modern

Slavery and Human Trafficking Statement.
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2. Compliance and Ethical Conduct
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Suppliers shall comply with all applicable laws and
regulations, including those relating to anti-bribery, anti-
corruption, competition, labor, health and safety,
environmental protection, and human rights. Suppliers
shall conduct their business with integrity, honesty, and
transparency.

Suppliers have to abide by the standards and conditions
detailed below:

(a) Ensure a fair and equitable workplace environment
that is free from any form of harassment or discrimination
based on but not limited to age, race or ethnic origin,
disability, gender, nationality, marital status, sexual
orientation, political convictions or union affiliation
(b)Provide a work environment that pays due
consideration to safety and minimises any health hazards
or harm to employees

(c) Prohibit the use of forced, prison, bonded and child
labour' as well as any form of slavery or human
trafficking, and remain in compliance with all applicable
minimum age legislation

(d) Abide by any legislation governing minimum wage
payments, and where none is available, ensure that
salaries are commensurate with experience and industry
standards

(e)Comply with regulation or legislation, where it 1s
applicable, on maximum working hours;

(f) Implement clear, uniformly applied disciplinary
practices and grievance procedures that include
provisions prohibiting corporal punishment, including
mental, physical or verbal abuse

(g) Ensure that employees are provided with freedom of
association and the right to collective bargaining. Where
no such legislation on collective bargaining exists locally,
appropriate channels should be made available for
discussion and recourse on labour related issues.
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3. Environment and Operating Responsibility
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Suppliers have to abide by the standards and conditions
detailed below:

(a)Abide by all relevant local and national environmental
legislation and in a manner that ensures environmental
preservation;

(b)Minimise the consumption of energy and carbon
footprint from operations through the implementation of
environmental policies and environmental management
systems;

(c)Encourage the use of environmentally friendly
technology that can reduce energy consumption,
minimise the need for business travel, and reduce
reliance on resources such as paper;

(d)Expand the use of environmentally friendly, recycled
and/or sustainably forested products in operations;

(e)Promote the recycling of waste while taking the
necessary precautions, and ensure compliance with
legislation on the handling or disposal of any hazardous
materials in operations.
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4. Human Rights
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Suppliers shall respect internationally recognized human
rights and treat all workers with dignity and respect. This
includes, butis not limited to, fair treatment, non-
discrimination, and the prohibition of harassment or

abuse.
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5. Prohibition of Forced Labour, Child Labour and

Modern Slavery
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Suppliers shall not use forced, bonded, involuntary, or
trafficked labour, nor engage in any form of modern
slavery or human trafficking. Child labour is strictly
prohibited, and workers shall be employed voluntarily and

in accordance with applicable minimum age laws.
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6. Working Conditions, Health and Safety
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Suppliers shall provide a safe and healthy working
environment, comply with occupational health and safety
laws, and take appropriate measures to prevent

accidents, injuries, and occupationalillnesses.
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7. Fair Competition and Conflicts of Interest
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Suppliers shall compete fairly and ethically and avoid
anti-competitive practices such as collusion or bid
rigging. Any actual or potential conflict of interest must be

disclosed promptly to HPJZ.
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8. Subcontractors and Supply Chain Responsibility
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Suppliers are responsible for ensuring that their
subcontractors and suppliers comply with standards
equivalent to this Code and shall conduct appropriate

due diligence within their supply chains.
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9. Records, Transparency and Audit Rights
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Suppliers shall maintain accurate, complete, and
transparent records and allow HPJZ, where contractually

permitted, to verify compliance with this Code.
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10. Reporting, Whistleblowing and Non-Retaliation
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Suppliers shall promptly report any actual or suspected
violation of this Code and cooperate fully with
investigations. Retaliation against individuals who report

concerns in good faith is strictly prohibited.

o3 alSay Ly aifia 5l Alad dillaa (51 e 150 LY Cpasall o iy
AEEY) JS e IS8 (gl land s cciliing g ae QS )l 5 A5 paall

A e 300 (9 s (e 2

11. Breach and Consequences
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Any breach of this Code may result in corrective actions,
suspension or termination of the contractual relationship,
recovery of damages, and reporting to relevant

authorities.
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